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MASTER OF EDUCATION IN
EDUCATION AND HUMAN
RESOURCE STUDIES, PLAN
B, LEARNING DESIGN AND
TRAINING SPECIALIZATION

The Learning Design and Training specialization is designed to prepare
practitioners in planning, design, development and instructional
responsibilities needed to teach learners in postsecondary, community,
and corporate settings.

With coursework that is grounded in current adult learning theory and
design and consistently connected to practice, this master's degree
prepares graduates to successfully facilitate, design and implement a
wide range of training and educational programs.

Program Learning Objectives
1. To prepare professional learning facilitators to work and be

recognized as expert-level practitioners in a variety of learning
environments within a culturally diverse global context

2. To guide learners in becoming critically reflective practitioners
capable of conducting and communicating workplace research as
it relates to and informs their practice in the field of learning and
teaching

3. To encourage individual and professional growth through exposure
to other colleagues and collaborative and project-based learning
environments.

Institutional Learning Objectives
Due to the nature and purpose of this specialization, the program aligns
with all of CSU's Institutional Learning Objectives. The ideas expressed
in CSU's Institutional Learning Objectives are the ideas, theories, and
knowledge upon which the content of learning design and training, which
are largely based on principles of social justice and equity in a variety of
diverse environments, are founded.

Specifically, Program Learning Objective #1 aligns with the Institutional
Learning Objectives of Reasoning, Responsibility, and Communication.
Program Learning Objectives #2 and #2 align with the Institutional

Learning Objectives of Creativity, Reasoning, Responsibility, and
Collaboration.


